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מזכר
	תאריך: 
	‏01 מאי 2023

	תיק:
	64758

	אל:
	מחלקת חברות וניירות ערך

	מאת:
	צוות ESG



	נושא:
	השקת שאלון ESG על ידי הבורסה



הבורסה לניירות ערך בת"א ("הבורסה") פרסמה ביום  17 לאפריל 2023, שאלון בנושא אחריות תאגידית לחברות הנסחרות בבורסה אשר טרם פרסמו דוחות אחריות תאגידית (השאלון מצורף למזכר זה כנספח א'),  במטרה להרחיב את מעגל החברות הנסחרות המתייחסות לנושא ה-ESG, וכדי לאפשר למשקיעים לקבל מידע נוסף בעניין זה, וזאת בדומה לסטנדרטים המקובלים בעולם. בכך מבקשת הבורסה, בין היתר, להגביר את החשיפה של החברות הישראליות לחברות דירוג האחריות התאגידית הבינלאומית וכן למשקיעים בארץ ובעולם

השאלון מיועד לסייע לחברות שטרם פרסמו דו"ח אחריות תאגידית והופק לאחר בחינה של שאלונים דומים המקובלים בעולם והתאמתו לחברות הנסחרות בבורסה. השאלון הינו בשפה האנגלית וכולל 39 שאלות שונות המתייחסות לתחומי סביבה, חברה וממשל, כולל מילון מונחים בסיסי (אשר מצורף למזכר זה כנספח ב'), על מנת להקל על חברות שאינן בקיאות בנושא, ולאפשר לחברות למלא אותו באופן ממוקד, קל ונגיש. 

חברות אשר יבחרו למלא את השאלון יידרשו לפרסם את השאלון המלא באתר הבית שלהן, וכן יפרסמו קישור אל השאלון המלא בעמוד הייעודי באתר הבורסה. 
בכך, מקווה הבורסה, יצליחו החברות לגוון ולהגדיל את חשיפתן לציבור משקיעים רחב יותר בארץ ובעולם.

בהודעת הבורסה צוין כי הם רואים בפרסום השאלון אבן דרך נוספת בקידום נושא ה-ESG, שצבר בשנים האחרונות תאוצה בכל העולם ובישראל.

. הבורסה השיקה לפני כשנה עמוד ייעודי באתר הבורסה, בו ניתן למצוא את רשימת החברות אשר פרסמו דו"ח ESG, כולל קישורים לדוחות באתרי החברות. נכון להיום, רק 70 חברות מפרסמות דוחות ESG מלאים, לעומת כ- 90% מהחברות הכלולות במדד S&P500, לפי הודעת הבורסה.

נכון להיום, קיימים בבורסה 3 מדדי ESG, ת"א-125 נקי, קלינטק ומדד מעלה הוותיק. בהתאם להודעת הבורסה, המטרה היא להשיק בעתיד מדדי ESG נוספים עם עורך מדדים בינלאומי, ובכך לאפשר לציבור השקעה בחברות המדווחות דו"ח ESG מלא או דו"ח מקוצר בהתאם לשאלון. כבר היום נסחרות בבורסה כ-40 קרנות סל וקרנות מחקות על מדדי ESG ישראליים ובינלאומיים, ששווי נכסיהן עומד על כ- 1.5 מיליארד שקל.


למשרדנו מומחיות רבה בליווי שוטף וייעוץ לתאגידים ובתחום ה-ESG. נשמח לעמוד לרשותכם בכל סוגיה בתחומים אלו, וכן בכל שאלה או הבהרה.

​
עו"ד ליבנת עין-שי וילדר | שותפה
מחלקת חברות וניירות ערך, ראש תחום ESG
wilderl@herzoglaw.co.il
נספח א': שאלון הבורסה לניירות ערך בנושא ESG

COMPANY NAME____________________
ENVIRONMENT:
Environmental management:
1. Does your organization have a public environmental policy (pertaining to water, energy, waste, recycling, etc.)?
2. Does the company have a climate plan / strategy (i.e. a commitment to Net Zero/Carbon Neutrality)? 
3. Have energy consumption reduction targets been set according to the company's climate plan / strategy?
4. Have water consumption reduction targets been set according to the company's climate plan / strategy?
5. Does the company report the significant impacts of its activities on the environment and natural resources and report the actions taken to manage them? (i.e. any significant environmental risks and its risk management techniques)
Greenhouse gas emissions:
6. Does the company publicize its carbon footprint (total amount of greenhouse gases generated by the company or its products) or that of its products?
7. Does the company measure and publicize its scope 1 and scope 2 emissions?
8. Does the company measure and publicize its scope 3 emissions?
9. Have GHG emissions reduction targets been set according to the company's climate plan / strategy?
Waste management / circular economy
10. Does the company separate its waste into different waste flows and recycle and/or re-use its waste?
11. Have waste generation or treatment targets been set according to the company's environmental policy?
Management of product impacts:
12. Does the company have a green badge / environmental product declaration according to the standard?
13. Did the company perform a life cycle analysis (LCA) of its products / for most /main products?
Sustainable construction:
14. What percentage of the buildings constructed by the company since January 2020 were constructed in conformity with a green construction standard (LEED, etc.)?
15. Does the company perform environmental and/or social risk assessments of its development, initiation, construction, and operating processes (risks associated with air, waste, noise and water pollution, displacement of animals, people, etc.)?
SOCIETY:
Wage disparities:
16. What is the ratio between the CEO's total compensation and the median total compensation in the company? 
17. What are the median wage disparities between males and females with the same job title?
Gender diversity:
18. What are the ratios of female and male employees in the company as a whole?
19. What are the ratios of female and male employees in senior roles / management roles in the company (subordinate to the CEO or to a VP)?
20. What are the ratios of female and male employees in roles not included in question 19 in the company?
Diversity in the workforce:
21. Have targets been set for increasing the diversity among the workforce (such as goal % of women / minorities on the board, in management positions, etc.)?
Occupational accidents:
22. Have occupational accidents occurred that resulted in fatalities or serious injuries?
23. How many workdays have been lost in total due to occupational accidents?
Safety and Health:
24. Does your company have a public safety and health policy (policy published publicly online)?
Human rights:
25. Does your company have a public policy / statement regarding human rights?
Training and development:
26. Does your company have a training and development policy?
Supply chain management:
27. Does the company have a supplier code of ethics or supply chain policy?
28. What percentage of substantial suppliers signed the supplier code of ethics?
29. Does the procurement policy refer to environmental/social issues (such as supplier conflict minerals policy, supplier adherence to ISO requirements, fair labor clauses, etc.)?
Donations:
30. Does the company have a public policy regarding donations to the community?
CORPORATE GOVERNANCE:
Composition of the board of directors:
31. Does the chairman of the board also hold office as the company’s CEO?
Gender diversity on the board of directors:
32. What is the percentage of female directors on the company’s board of directors? 
Management of corporate social responsibility:
33. Does the board of directors hold at least a yearly meeting addressing ESG topics (reviewing material topics, ESG risks, etc.)?
34. Has the company appointed a VP or fully dedicated employee subordinate to the CEO to be responsible for ESG issues in the company?
Ethics:
35. Does the company publicize its code of ethics?
Prevention of corruption and bribery:
36. Does the company publicize a policy document regarding the prevention of corruption and bribery (i.e. an anti-bribery or corruption clause in the code of conduct, code of ethics or separate policy)?
Information privacy:
37. Does the company have a public policy regarding information privacy (protecting consumer data, etc.)?
Reporting on corporate social responsibility:
38. Does your company publish a corporate social responsibility / ESG / Sustainability report in conformity with a recognized international standard? If yes, which standard? (GRI, SASB, TCFD, etc.)
Reporting practices:
39. Does your company focus on specific goals among the United Nation’s Sustainable Development Goals (SDGs)?  Please specify which goals.

Contact person _______________       mail _____________________      Date ___________



נספח ב': מילון מונחים נלווה לשאלון ESG של הבורסה לניירות ערך


ESG- Glossary of Terms
Circular Economy 
Circular economy refers to the practice of reusing, repairing, refurbishing and/or recycling existing materials and products as long as possible taken to retain the value of products, materials, and resources and redirect them back to use for as long as possible with the lowest carbon and resource footprint possible, such that fewer raw materials and resources are extracted, and waste generation is prevented.
Life-cycle Analysis 
A life-cycle analysis is a formal methodology that evaluates the environmental impact of a product through its life cycle. This includes the extraction and processing of raw materials, manufacturing process, distribution and shipping, use of product, recycling, and final disposal of product. 
Material Topics 
Material topics represent the organization’s most significant impacts on the economy, environment, and people, including impacts on their human rights. Examples of material topics are anti-corruption, occupational health and safety, or water and effluents. A topic need not be limited to impacts on the economy, the environment, or people; it can cover impacts across all three dimensions. The process of determining material topics is informed by the organization’s ongoing identification and assessment of impacts. The ongoing identification and assessment of impacts involves engaging with relevant stakeholders and experts and it is conducted independently of the sustainability reporting process. 
Supplier conflict minerals policy 
A Supplier Conflict Minerals Policy aims to help promote human rights during the trade of minerals that often finance armed conflict or are mined using forced labor. In politically unstable areas, armed groups often use forced labor to mine minerals and then sell those minerals to fund their activities, for example to buy weapons. The main minerals affected are tin, tantalum, tungsten and gold, and are often used in phones, cars, jewelry, etc. The SEC and EU have passed laws to stem the trade of conflict minerals and organizations have adopted Supplier Conflict Minerals Policies to ensure their expectations for product suppliers regarding actions to address Conflict Minerals. 
Code of Ethics 
A company's Code of Ethics is a document that sets out an organization's ethical guidelines and best practices to ensure honesty, integrity, and professionalism within an organization. It often includes the mission and values of an organization, sections on business ethics, a code of professional practice, an employee code of conduct, and more. 
Occupational Health and Safety Management 
A set of interrelated elements to establish an occupational health and safety policy and objectives. The system is part of policies, procedures, and rules, and helps facilitate worker participation and consultation on matters of occupational health and safety. It also involves analyzing and managing the risks of a work-related hazardous situation or exposure, and the severity of injury or ill health that can be caused by the situation or exposure achieve those objectives. 2 

Diversity and Equal Opportunity 
In a workplace, it is important to foster a diverse workforce that is made up of individuals with a variety of characteristics (such as gender, religion, race, age, ethnicity, sexual orientation, education, background, etc.). Equal opportunity indicates that the workplace is promoting its employees based on merit and qualifications, experience, and knowledge. 
Anti-corruption 
Anti-corruption practices are voluntary engagement with initiatives and stakeholders to improve the broader operating environment and culture, in order to combat corruption. 
Carbon Footprint 
An organization's carbon footprint is a measurement of total greenhouse gas emissions caused by the organization. It is stated as the equivalent amount of carbon dioxide released into the atmosphere as a result of the product or organization's activities. It is a simpler way to express the impact of a product or organization on the environment. 
Greenhouse gases (GHG) 
Greenhouse gases are gases that trap heat within the atmosphere through the absorption of infrared radiation. These gases contribute to the greenhouse gas effect, which increase the average temperatures on Earth. Greenhouse gases include carbon dioxide (CO2), methane, ozone, nitrogen dioxide, water vapor and more. The greenhouse gas effect correlates to climate change, the consequence of which have a substantial direct and dangerous effect on human health, security and wellbeing. 
Scope classifies whether GHG emissions are created by the organization itself, or are created by other related organizations, for example electricity suppliers or logistics companies. The classification of Scope derives from the World Resources Institute (WRI) and World Business Council for Sustainable Development (WBCSD). There are three classifications of Scope: Scope 1, Scope 2 and Scope 3: 
· Scope 1 emissions are greenhouse gas (GHG) emissions from sources that are owned or controlled by the organization. Examples include CO2 emissions from fuel consumption by vehicles owned by the company. 
· Scope 2 emissions are energy indirect GHG emissions that result from the generation of purchased or acquired electricity, heating, cooling, and steam consumed by the organization. 
· Scope 3 emissions are indirect greenhouse gas (GHG) emissions not included in energy indirect (Scope 2) GHG emissions that occur outside of the organization, including both upstream and downstream emissions. 
Net Zero Carbon 
The balance of CO2 emissions released into the atmosphere through either elimination, removal or a combination of the two. A company achieves Net Zero when they do not release any CO2 emissions into the environment, or balance all released emissions through an equal amount of CO2 being removed from the environment thus equaling no increase in the overall amount of CO2 within the environment. 3 
Net Zero/Net Neutrality 
Similar to Net Zero Carbon, but more comprehensive, Net Zero is a balance of all greenhouse gases released into the atmosphere. A company achieves net zero when eliminate or remove all their GHG emissions of its direct emissions and the emissions of its investments. 
United Nations Sustainable Development Goals (UN SDGs) 
The UN SDGs are 17 ambitious goals to end poverty, protect the planet, and ensure peace and prosperity for all by 2030 that were adopted by 193 countries in 2015, building on the previous Millennium Development Goals that expired in 2015. The SDGs cover a wide range of issues, such as health, education, gender equality, climate change, biodiversity, justice, and partnerships and are a global call to action that requires the participation and collaboration of governments, civil society, private sector, and individuals. 
The Global Reporting Initiative (GRI) 
GRI is an international independent standards organization that helps businesses, governments and other organizations understand and communicate their impacts on issues such as climate change, human rights and corruption. GRI provides the world's most widely used sustainability reporting standards, the GRI Standards. 
Sustainability Accounting Standards Board (SASB) 
SASB is a framework that sets standards for the disclosure of financially material sustainability information by companies to their investors. Available for 77 industries, the Standards identify the subset of environmental, social, and governance issues most relevant to financial performance in each industry. 
Task Force on Climate-Related Financial Disclosures (TCFD) 
TCFD is a reporting framework created in 2015 by the Financial Stability Board to develop consistent climate-related financial risk disclosures for use by companies, banks, and investors in providing information to stakeholders. It is based on a set of disclosure recommendations for companies to use as a way of providing transparency about their climate-related risk exposures to investors, lenders, etc.
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